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Preamble 
It shall be the public policy of the Southwestern Central School DistIict and the purpose of 
the Agreement to promote hannonious and cooperative relationships between the 
Southwestern Central SchonI District and its employees, and to protect the public hy 
assuring, at all times, the orderly and uninterrupted operations and fWletions of the school. 
This Agreement is made between the Southwestern Central School District, hereinafter 
referred to as the "Employer", and Southwestern Central School Unit 6312, Chi] Service 
Employees Association, [nc., Local 1000, AFSCME, AFL-ClO, hereinafter referred to as the 
"(SEA". 
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Article I 
Recognition 
The Board of Education of Southwestern Central School District, upon receipt of written 
proof of membership of more than 50% of eligible non' teaching personnel, shall recognize 
the Civil Service Employees Assodation, Inc., Local 1000, AFSCME, AFL-ClO, as the exclusive 
Bargaining Agent for non-teaching personnel in the Southwestern School District. 
Those persons included in the Unit for negotiating purposes are as follows: 
a. Clerical staff of the School District 
b. Custodial and Maintenance staffs of the School District 
c. Garage, Bus Driver staff and Schoo] Bus Attendants of the School District 
d. Cafeteria Monitors of thc School District 
e. Teacher Aides of the School District 
f. Central Processing Library Clerks of the School District 
g. Nurses" 
h. Microcomputer Technical Assistant 
The following specified non-instructional positions will be e.xcluded from the Southwestern 
Central School District lInit 6312, Civil Serviee Employees Associations, Inc., Local 1000, 
AFSCME, AFL-ClO: 
3. Secretary to Supertntendent 
b. Secretary to School Business Administrator 
c. Supervisor of Transportation 
d. Superintendent of Buildings and Grounds 
e. All other central office employees 
• As of February 4, 2009, the Nurses were decertified from this bargaining unit pursuant 
to their petition to NYS PERR. All references to Nurses in this Agreement are hereby 
declared null and void as of February 4, 2009. 
The non-teaching personnel affinn that they do not assert the right to strike against the 
Employer, and they shall not cause, instigale, encourage or condone a strike, or concerted 
stoppage of work or slowdown by the employees. 
Article n 
Dues Deduction 
Section 1. The Board of Education agrees to withhold organizational dues as specified by 
the employee and requested, in writing, as follows: 
"1 , do hereby authorize the 
Southwestern School Board to withhold from my 
3 
salary or wages organizational dues as indicawd bt'low in the amount and 
at the ratt' specified and to transmit same to the 
Civil Service Employees Association, Inc., 143 
Washington Avenue, Albany, New York 12210, I 
hereby release the Southwestt'rn School Board and 
its officials from any responsibility 
concerning the use or application of said dues once 
they have been transmitted to the designated 
organization. This authorization shall take effect at 
the next regular payment of salary or wages 
occurring five days subsequent to the date of filinR 
the authorization with the Employer, provided that 
this authorization must be filed by September 15 to 
ht' effective during the second semester. This 
authorization shall remain in effect until receipt of 
a signed revocation." 
Section La. Bargaining Unit employees who were Union members on June I, 1986, will 
either remain as llnion members or pay an agency fee equivalent to Union dues. The 
Employer shall make such deductions and transmit the amount so deducted, along with a 
listing of such employees to the Civil Service Employees Association, Inc., 143 Washington 
Avenue, Albany, New York 12210. 
The Association agrees to indemnify the Southwestern Central School District Board of 
Education and hold it hannless against any and all SUltS, claims demands and liabilities that 
may arise out of or by reason of any action that may be taken by the Board of Education for 
the purpose of complying ""ith the provisions of such deductions as arc herein set forth or 
in reliance upon any authorization card or list relating thereto which is furnished to the 
Hoard of Education by the Association. 
Section Lb. Dues shall be deducted at an equal amount of twenty-one (21) pay periods per 
year conunencing with the first pay period in September of 1981. 
Section 2. Board minutes of meetings held subsequent to July I, 1970 and in which 
reference is made to the names, work locations and position titles of newly hired, reinstated 
and transferred employees as well as a list of employees who terminated employment in the 
neR0tiatinR unit, shall be provided for the CSEA upon their request. 
Article ill 
Rights of CSEA 
Section 1. The CSEA shall have a sole and exclusive riRht with respect to other employees' 
organizations to represent all employees in the heretofore defined negotiating unit in any 
and all proceedings under the Public Employees Fair Employment Act; under any other 
applicable law, rule, regulation or statute, under the tt'rms and conditions of this 
Agret'mt'nt; to designate its own representatives and to appear before any appropriatt' 
offiCial of the Employer to effect such Tt'presentation; to direct, manage and govern its 0\VIl 
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affairs; to determine those matters which the membership 'vishes to negotiate and to 
pursue all such objectives free from any interference, restraint, coercion or discIi.minatton 
by the Employer or any of its agents. The CSEA shall have the sole and exclusive right to 
pursue any matter or issue including but not limited to the grievance and appeal procedure 
in this Agreement and to pursue any matter or issue to any court of competent jurisdiction, 
whichever is appropriate; and shall not be held liable to give any non-member ifny of its 
professional, legal, technical or specialized services. 
Section 2. On the effective date of this Agreement, the Employer shall supply to the Unit 
President a list of all employees in the Bargaining Unit showing the employee's full name, 
home address, social security number, job title, work location, membership status, 
insurance deduction (for (SEA sponsoring insurance), and the first date of employment. 
Such information shall thereafter be provided to the Southwestern Central School Districl 
on an annual basis. 
Section 3. Four (4) copies of the Board agenda will be sent to the CSEA President two (2) 
days before a Board meeting. Minutes of the Southwestern Central School District Board of 
Education shall be given to the Unit President upon finalization/adoption. 
Article N 
Rights of Employer 
Section 1. E",<cept as otherwise specifically provided in this Agreement, the Employer shall 
have the customary and usual rights, powers and functions to direct the employees, to hire, 
promote, suspend and to take disciplinary action, and to otherwise take whatever actions 
are necessary to carry out thp function of the Employer. 
Section 2. Under the terms of this Agreement and pursuant to the Public Employees Fair 
Employment Act, the Employer shall negotiate collectively and in good faith with the CSEA 
in the determination of salaries and the t(~rms and conditions of emplo\,ment and to enter 
into a written agreement with CSEA. 
Article V 
Rights of Employees. 
Section 1. .Any emplo)'ee covered by the provisions of this Agreement shall be free to join 
or refrain from joining Ihe CSEA without fear of coercion, reprisal or penalty from the CSEA 
or the Employer. 
Section 2. An employee may bring matters of personal concern to the attention of the 
appropriate Employpr's reprpsentatives and officials in accordance ,vim applicable laws and 
rules, and may choose his own representative or appear alone in a grievance or appeal 
proceeding with the exception Lhat CSEA must be permitted entrance, subject to approval of 
the employee, to all such proceedings and must be informed of any decisions surrounding 
the case. 
5 
Article VI 
Salary and Wages 
Section 1. Effective July 1, 2008 and for the duration of this contract, starting salmes 
shall be those referenced in Section 3 of Article \1, below. 
Section 2. 
a.	 Effective July 1, 2008, each employee's annual salary or hourly rate in effect on 
June 30, 2008 shall be increased by 3.75%. 
b. Effective July 1, 2009, each employee's annual salary or hourly rate in effect on 
June 30, 2009 shall be increased hy 3.85%. 
c.	 Effective July 1, 2010, each employee's annual salary or hourly rate in effect on 
June 30, 2010 shall be increased by 3.9%. 
Section 3. 
Starting Salary Schedule 
Cleaner 
08 ­ 09 
3.75% 
$10.08 
09 - 10 
3.85% 
$10.47 
10 - 11 
3.9% 
$10.88 
Custodian $10.73 $11.14 $11.57 
GroundskcepCT $11.04 $11.47 $11.92 
Building Maintenann-' Mrrhanic $11.54 $11.98 $12.45 
_Mechanic II $11.64 $12.09 $12.56 
Head Custodian $11.67 $12.12 $12.59 
Bus Drivers $10.97 $11.39 $11.83 
Monitors $ 9.43 $ 9.79 $10.17 
School Bus Attendant $ 9.74 $10.11 $10.50 
Library Clerk & Teacher Aides $ 9.78 $10.16 $10.56 
Media Center Assistant $ 9.98 $10.36 $10.76 
Ten-Month Tvnist $10.18 $10.57 $10.98 
-----_. 
-- ---­
Ten/Eleven/fwelve-Month 
Stenographer/School Secretary 
$10.74 $11.15 $11.58 
A.V. Aide $11.36 $11.80 $12.26 
Nurses $13.43 
Microcomputer Technical Assistant Eleven-
Month 
$39,473 $40,993 $42,592 
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Adjustments 
If an employee moves from a lower rated job classification to a higher rated job 
classification, he/she shall be compensated in the following manner: his/her current rate of 
pay plus the difference between the starting salary for the two (2) job titles in question. 
Section 4. Appropriate notices must be given at least five (5) days in advance of any 
changes in shift or work week except in case of emergency. 
Section 5. An employee may be excused from overtime duty if he/she presents a reason, 
satisfactory to the supervisor, with his/her request to be excused. 
Section 6. Bus drivers, monitors, and teacher aides, and nurses, are hereby guaranteed 
that their wage schedule for a school year shall not be less than their hourly rate times 
annual hours worked in the calendar for pupil attendance adopted by the Board of 
Education prior to the commencement of the school year. 
Section 7. All pay will be in accordance with the per hour rate times the hours worked, 
payment to be made in accordance with the school calendar. This will include all ten (10) 
month employees, (bus drivers, monitors, teacher aides, and nurses). 
The ten (10) month secretarial personnel will be paid in accordance with the above 
regulations, Le., hours worked times number of days within yearly school calendar times 
rate per hour, plus additional time before school begins and after school ends, to be 
calculated as a total salary and then divided by the number of pay periods contained within 
that particular school year. This will provide a payroll in accordance with the payroll 
schedule adopted for the school year, developed July 1 for the succeeding school year. 
(Additional days, Article IX, Section 2) 
Section 8. Effective July 1, 1990, each ten (10) month employee (excluding IO-month Bus 
Drivers), who does not now have the benefit of receiving bis/her annual salary in equal 
instalhuents throughout bis/her work year shall have the aforementioned salary divided by 
the number of pay periods in bis/her work year and distributed to the employee in an equal 
dollar and cent amount each pay period of that work year. Adjustments for any days off 
shall be made in the first paycheck immediately following the days off. Any further 
adjustments which must be made, due to irregularities in employment, scheduling, etc., 
shall be made from the last paycheck of the year. 
Section 9. Each ten (10) month employee, excluding bus drtvers, shall designate, on or 
before the opening day of school, one (1) of the following payment plans wbich will remain 
1n effect throughout the employee's school year. 
The annual salary will be divided into twenty-six (26) equal payments. The annual salary 
will be divided into twenty-one (21) equal payments. Those employees not specifying either 
option will be paid in twenty-one (21) installments. 
Section 10. Time and a half rates will be paid for all hours worked in excess of eight (R) 
hours per day or forty (40) hours per week. Notwithstand1ng the foregoing, however, in the 
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event an i:Iltf'rnative work schedule is developed and agreed upon between both parties to 
this Agreement, which alternate schedule provides for working longer hours per day and 
fewer di:l}'s per week, the parties agree to waive the foregoing overtinle payment provision. 
Section 11. All employees who are called out for extra emergency work shall be 
compensated a minimum of two (2) hours per day. 
Section 12. For determining eligihility for overtime pay, holidays and vacations not worked 
shall be credited as days worked for the purpose of computing overtime pay. 
Section 13. With the mumal consent of the employee and supervisor, i:I scheduled work 
shift shall not be curtailed because of early call out. 
Section 14. If an employee is assigned to perform work in a job classification which is 
higher than his/her own for a consecutive period of three (3) working days or more. he/she 
shall be paid pursuant to the following calculation: his/her current rate of pay plus the 
difference between the starting salaries for the affected positions for all time worked in 
such classification. 
Section 15. ]f an employee is assigned to perform work in a joh cli:lssiJication which is 
lower than his/her own, he/she shall continue to be paid at his/her own present rate of pay. 
Section 16. All part-time employees (defined as indMduals working less than twenty (20) 
hours per week), as well as all fuil-tillie employees who have not completed one (1) year of 
service plior to July 1" of any particular year. shall not be entitled to any changes in their 
job salary until reaching their first anniversary of employment. 
Section 1i. 
a. Transportation - New employees of the Transportation Uepartment, required to complete 
the School Bus Basic Course (30 clock hours) and who are hired on or after August 4. 2001 
as a full-time, part·time, or substitute employee, will be reimbursed at their hourly rate at 
the time of hire. In order to receive payment, the employee must subm1t a certificate of 
completion and have completed no less than 100 hours or 90 work days for the District. 
b. Each Bus Driver and Bus Attendant shall he paid for all time spent in the following 19-A 
activities: Annual physicals, dliving tests, physical performance tests and refresher courses. 
Section 18. School Nurse Continuing Education Units - The District shall reimburse the ('(lsi 
of licensing and blood borne pathogen training for the school nurse to a ma'dmum of 
$250.00 dunng the term of this agreement. If any additional course work. workshops or 
seminars are required to retain a certification or license, the District ,...ill review such 
requiremf'nts and may pay for additional work if the total cost does not exceed $50.00 
above the $250.00 allocation. 
Section 19. Ef[eclive July 3, 2009, tlte following positions shall be full-time, twelve-month 
positions, With the applicable benefits: 
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» One Elementary School Secretary/Stenographer
 
» One Middle School Secretary/Stenographer
 
»One High School Secretary/Stenographer (currently twelve-months)
 
Should the current employees holding these positions leave Dismct employment for any 
reason, there is no obligation for the District to continue these as full· time, twelve-month 
positions. Should circumstances require reductions in positions and/or number of hours 
worked, this provision will automatically be reopened for further negotiations by the parties 
to this Agreement. 
Artide VU 
Insurance 
Section 1. Health Insurance 
J.	 The School Dislrict agrees to participate in ajoint contributory health insurance program with all employees 
of the Sehool District. 
2.	 The joint contributing percentage rate will be as follows: 
i) Individual: Board - 100% Employee - 0%
 
iO Family: Board - 85% Employee - 15%
 
3.	 Effective July 1, 1991, CSEA Members are covered by the Chautauqua County School Districts Medical 
Benefits Plan. (I) In addition, the drug rider program currently offcred by the Chautauqua County School 
Districts Medical Benefits Plan shall bc granted the CSEA Bargaining Unit. (2) No other rider shall he 
granted to CSEA which is noL already enjoyed by CSEA. 
4.	 The employee's share of the premium will be deducted in twenty-six (26) equal payments from the salary of 
twelve (2) month employees and in twenty-one (21) equal paymcn\s from the salary of ten (10) month 
employees. 
5. 
a)	 Major medical coverage shall be provided as per the Contmct for Chautauqua Couuty School Distril~ls 
Medical Plan. 
b)	 Effective July 1, 2006, the major medical dcdudible will change to $Ioo-single, $200-family. 
6. 
3)	 The employee will be responsible for a Ten Dollsf ($10.00) co-pay on the prescription drug option of 
the Chautauqua County School Districts Medical Benefit Plan for generic drugs and a Twenty Dollsf 
($20.00) co-pay for name brand drugs, without rollback and including step th9rapy. 
b)	 Effective July 1, 2006, the rollback provision of the prescription program will be eliminated. 
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7. 
a)	 Effective with an open enrollment period (to be determined hy the parties) in the fall of 2004, a POS 
Plan will be available through the Chautauqua County School District's Medieal Health Plan to all 
employees 3llheir option. The POS plan will be based on a $7.00 generic and $15.00 name brand drug 
card. Joint contribuling pereentage rate will be as follows: 
Single:	 Board - MO% Employee - 20% 
Family:	 Board - MO% Employee - 20% 
Two-Person: Board - 80% Employee - 20% 
b)	 Effective with an open enrollment period (to be determined by the parties) in the fall of 2004, in 
addition to the POS Plan being offered by the District, the District would also offer a PPO Plan 
through the Chautauqua County School District's Medical Health Plan as an option to CSEA 
members. The PPO Plan will be based on a $7 genericl$15 name brand drug card. Joint 
contributing percentage rate will be as follows: 
Single:	 Board - 80% Employee· 20% 
Family:	 Board - 80% Employee - 20% 
Two-Person: Board - 80% Employee - 20% 
R.	 For those employees hired by the Board of Edncation subsequent to October 22, 1990, the annual 
contribution of the Board of Education to the Health Insurance Plan shall be limited as follows: 
Year One 
Distllndividual 
7/UOS·6130/06 
Distllndlvldual 
7/1106-6130107 
Distllndividual 
7/1/07·6/30108 
Distllndividual 
Family Plan 70%/30% 75% 125% 80% 120% 85% /15% 
Sinale Plan 62%/38% 69%13t% 77% /23% 85% /15% 
The employee shall assume all applicable health insurance costs in excess of thcse amounlS on a 
monthly ba"iis for the term of this Agreement. 
9.	 For those employees hired hy the Board of Education subsequent 10 the ratification date of this agreement. 
the annual contribution of the Board of Education to the Health Insurance Plan shall be MO% paid hy the 
Board, 20% paid by the employce regardless of level of plan (individual, 2-person or family). The 
employee shall a"sume all applicable health insurance costs in excess of these amounts on a monthly basis 
fOr the term of this Agreement. 
Section 2 Retirement 
l.	 Those retirees age 55 years old and older, who are employed by the District for a 
minimum of ten (10) consecutive years immediately preceding their retirement at, or 
subsequent to age 55, and who are eligible to retire under the terms of the New York 
State Employees Retirl::'ment System, or who would have been eligible to retire under the 
New York State Employees Retirement System, had they elected to participate in the 
Retirement System, shall be entitled to participate in the District Health Insurance Plan 
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for the same classification they enjoyed for the twelve (12) months immediately 
preceding their retirement, pursuant to the following formula: 
The Board agrees to pay fifty percent (50%) for the individual retiree classification or forty 
percent (40%) for the family classification for the retiree. 
2. Employees intending to retire shall have the option of A or B below, effective 
July I, 2004: 
Option A: The existing rights set forth in Section 2(1) of this Article; or 
Option B: Any per."wn first or second year eligible to retire under the provisions of the New 
York State Employees Retirement System without penalty (or any person eligible to retire 
under the provisions of the NYSERS \Vith penalties who so chooses to retire) who notifies 
the District on or before January 1st of the year of the proposed retirement that they will 
retire no later than the end of the school year they became eligible, shall receive 100% of the 
lJistrtct paid health insurance until the said member reaches his/her 65" birthday. 
Thereafter, the member may continue in the health insurance plan at his/her own expense. 
Employees who have a spouse who is eligibLe for District Health Insurance, must adhere to 
the following requirements if he/she selects Option B: 
(1)	 Only one person can have family coverage. 
(2)	 If the retiree selects family coverage, the spouse if still actively employed must 
drop his/her coverage until he/she is eligible to select either Option A or 
Option B at the time of the retirement. 
For the years ending June 30, 2005 and 2006, any current member eligible to retire under 
the provisions of the NYSERS may apply for Option B set forth above. This clause will 
sunset after June 30, 2006, and thereafter only member's first or second year eligible to 
retire may so apply. 
Section 3. Vision Care Plan 
The District ~hall provide optical coverage as contained within Chautauqua County School 
District's Medical Heaith Plan (Vision Plan B) with an open enrollment period to be 
determined by both parties. 
The joint contributing percentagt' rate for such coverage \-",ill be: 
Family 
----r-Board - 80% 
Board - 80% 
Emnlovee - 20% 
Employee - 20% 
Section 3. Qption in lieu of Health Insurance 
11 
a. Employees who qualify for Health Insurance, may elect not to enroll in the District's 
Health Insurance Coverage Plan or to resign from the District's Health Insurance Coverage 
Plan and in consideration therefore shall receive a payment upon proper notice given to the 
District by March 31" of the preceding year as detailed below: 
Current Emolovees 
1. Single Dropping 
CoveraQ:e 
$500.00/year 
2. Family Dropping 
Covera2:p 
$700.00/year 
3. Family Dovmgrade to 
Single then drop 
$500.00/year 
$200.00/year I 
New Employees 
c=T Declining Coverage Jl.-'$""6""OO",.",OO",-/.J.;ye,,,ae-r J 
Effective July l, 1996, the monies referenced under Current Employees 12-3 and New 
Employees I will be proratt'd for the part of the year insurance covprage was not provided. 
Re-enm into Plan at any time if circumstances beyond the control of the employee are 
present pursuant to the rules of the Chautauqua County School District's Medical Benefit 
Plan. 
b. Payment for those Exercising Option: 
1. Active employees only are eligible for payment. 
2.Employees electing this option shall have the following choices: 
a.Payment shall be made by separate check on the last regular pay day of each year; or 
b. Payment directly into the US Flexible Benefits Plan as found in Article VllI of this 
Agreement; or 
c. The employee may elect a combination of a and b above 
c. Pre-existing Conditions: Health care coverage \vill resume according to the provisions of 
the Chautauqua County School District's Medical Benefit Plan subject to the pre-existing 
rules of the Chautauqua County School Districts' Medical Benefit Plan. 
An employee hired by the District on or after July I, 1994 would not be eligible for the 
option provided in this section if his/her spouse is currently employed by the District and 
maintains family coverage through the District. 
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Article VIII 
Flexible Benefits Plan 
Section 1. The District shall be responsible for the administrative cost of the Flexible 
Benefits Plan. The Distrtct in its sole discretion shall make thf' decision as to the 
administratot of the Flexible Benefits Plan. 
Section 2. For the 2008-2009 plan year (October 1, 2008 thtough September 30, 2009). the 
District will contribute $175.00 for each employee in the bargaining unit who is also eligible 
for health insurance to a Flexible Spending Account for any medkal, dental, optical, 
prescription, or related unreimbursed medical expenses incurred during the 2008-2009 plan 
year as provided for in the Flexible Spending Account 125 Plan. In subsequent plan years, 
the District will contnbute $250.00 in the 2009-2010 plan year, and $300.00 in the 2010­
2011 plan year to the Flexible Spending Account to such employees. Eligible employees 
may elect to purchase dental insurance through the Dishiet by utilizing the aforementioned 
District contributions toward the Dental Insurance premium in lieu of the Flexible Spending 
Account and by paying the balance of such Dental Insurance premiwn. 
Article IX 
Holidays 
Section 1. All offices and departments of the Board of Education shall be closed, as the 
Board adopted calendar detennines, on the following holidays, except as the Superintendent 
of Schools may determine such closing to be contrary to the best interest of the Board: 
New Year's Dav Colwnbus Dav I 
Martin Luther Kinv Day Veteran's Dav 
Thanksgivilli! Dav President's Dav 
Good Fridav Dav after Thanksgiving 
Memorial Dav December 24 
Chtistmas DavJulv4 
I Labor Day Deeemher 31 
Employees employed on the calendar month basis and full-time hourly rate employees shall 
be granted those holidays without loss of pay, provided the employee worked the normally 
scheduled workdays immediately preceding and follov.ing each holiday. Employees absent 
for venfied personal illness, paid vacation, personal leavp or for other reasons acceptahle to 
the District Superintendent of Schools, on either day immediately preceding or following 
each holiday, will be considered as having worked those days for the purpose of 
determining eligibiliry for holiday pay. 
Holiday pay shall not be paid to laid off employees. 
Employees required to work on a holiday, shall be paid for that holiday. Additionally, they 
shall receivp one and one-half times his!her regular rate of pay for all lime worked on said 
holiday(s). 
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Section 2. Ten (10) month office employees shall work the five (5) work days before school 
opens and the five (5) working days after school closes and the days school is in session 
only, with the ex('eption of teacher conference days which shall be considered regular work 
days. 
Nurses shall be paid for all summer work perfoImed at the request of their supenisor or 
the Athletic Director through the date of decertification, February 4, 2009, 
Section 3. Twelve (12) month office employees shall be governed by the regular agreement. 
Article X 
Vacations 
For all employees on a twelve (12) month basis, the vacation schedule is as follows: 
Section 1. Upon completion of one (1) year "'th the School District, an employee is entitled 
to one (1) week's vacation. Employees hired in the midst of a fiscal year will receive a 
prorated vacation during their first year of employment (e.g., an employee hired on January 
1 will receive a vacation allocation of two and one-half (2 y.> days). 
Section 2. After three (3) years of work, an employee will receive two (2) weeks vacation. An 
employee will receive one (l) bonus vacation day per year after three (3) years of work up to 
total maximum vacation period of twenty (20) working days. 
Section 3. After fifteen (15) years of work, an employee shall receive one (1) additional day 
vacation. 
section 4. After twenty (20) years of work, an employee shall receive one (l) additional day 
vacation. 
Section 5. Personnel "vho have worked for the District at least fivC' (5) years on a part-tune 
or ten (10) month basis, will, if employpd on a full-time twelve (12) month basis, receive 
vacation credit prorated according to the amount of actual time worked prior to being 
placed on a twelve (12) monlh full-time basis. 
Section 6. "''hen thp School System is officially closed due to unusual snow conditions or 
other emergency sihlations, the regular rales of compensation will be paid to all employees. 
Those whose services are required shall have such time added to their vacation entitlement. 
Section 7. In the event of termination, death, or retirement, an employee or his;her 
beneficiary shall fefeive all unused vacation days at the rate of pay he/she was receiving 
when one of the above events occurred. 
Section 8. Employees Mil be allowed to accumulate up to fifteen (j 5) vacation days past the 
current twelve (12) months for an additional three (3) months for a total of fiFteen (15) 
14 
months, said vacation days to be taken at the rate of pay applicable when the vacation days 
were accrued, and not the rate of pay applicable when the vacation days are taken. 
Article XI 
Leaves 
Section 1. Each employee shall receive leave days at the heginning of each school year for 
the purpose of sick leave and personal leave subject to the following: 
a. Twelve (12) month employees shall receive 14 days. 
b. Eleven (11) month employees shall receive 13 days. 
c. Ten (10) month employees shall receive 12 days. 
For both ten (10), eleven (11) and twelve (12) month employees, this leave will be 
accumulative to t\\'o hundred (200) days. This increase ill accumulation above the previous 
levels shall be gained only from sick days earned and credited and not used subsequent to 
July 1, 1990. 
Section 2. Sick leave will be allowed for personal illness, or sickness or death in the family, 
subject to the following restrictions: 
a. For acute illness in the immediate family* as defined below, not more than 
ten (10) days may be charged to sick leave annually by ten (10) month employees, not more 
than eleven (11) days may be charged to sick leave annually by eleven (II) month 
employees, not more than twelve (12) days may be charged to sick leave annually by twelve 
(12) month employees. For purposes of this Section, acute illness shall be defined as any 
episodic incidence of illness or injury to a family member that would not ordinarily be 
covered by the FarOlly Medical Leave Act (FMLA). 
b. Ail employees covered by this Agreement shall be covered by the same terms 
as enunciated in the Family Medical Leave Act (FMLA) and shall be allowed to use any sick 
leave standlng to their credit to offset time spent on FMLA qualifying events thus securing 
pay to continue while on FMLA leavr. Thereafter, ill the event an employee does not have 
enough accruals to cover such leave, they shall be allowed the balance not to exceed twelve 
(12) weeks per event as unpaid leave ill accordance with the provisions of the Family 
Medical Leave Act. 
c. For death and funeral in the immediate family' as defined below, not more 
than len (1 0) days for anyone death is chargeable against sick leave. 
d, For death and funeral of family members other than memhers of the 
immediate family' as defined below, not more than two (2) days be charged to sick leave 
annually. 
*"immediate family" is interpreted as husband, wife, child, step-children, sister, brother, 
father, mother, mother-ill-law, father-ill-law, grandparents, hrothers-in-Iaw, sisters-in-law, 
son-in-law, daughter-ill-law and grandchildren, regardless of place of residence, and, in 
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addition, any other member of the fanuly unit living in the same household, no matter 
what the degree of relationship. 
e. Sick Leave Donation Program. Sick leave days are to be solicited by the 
Union on an ad hoc ha~is when needed by a seriously ill bargaining unit member or one who 
qualifies for Family and Medical Leave Act leave. The employees can be asked at that time if 
they wish to donate their sick leave days to assist a fellow employee. The use of sick leave 
donation days shall be subject to the following crtteria: 
1. An employee must be a pennanent employee of the District; 
2. An employee must be sertously ill, dt'finpd as an illness or recovering from an 
injury lastinl( j(teater than 15 days, or has a child or spouse with an illness or recovering 
from an injury lasting j(teater than 15 days. 
3. An employee must have exhausted his/her own sick, personal, and vacation leave 
balances, and must be out of work for 7 unpaid calendar days before qualifying for the sick 
leave donation program. 
4. A request to utilize sick leave from the sick leave donation program must be 
accompanied by a valid doctor's statement indicating that the employee is seriously ill, 
cannot perform his or her job duties, and when 11 is anticipated that the employee will 
return to work. If it is the spouse or child that is ill or injured, the valid doctor's statement 
must indicate that the patient is sertollsly ill, and \vhen it is anticipated that the employee 
""ill return to work. 
5. The maximum number of sick leave days an employee may donate in any given 
solicitation is two (2) days per employee per instance. If the seriously ill employee uses all 
sick leave days that have been donated and still otherwise qualifies for donated days, he or 
she may re·apply for additional donations, however, only those employees who have not 
already donated the maximum two (2) days may donate up to the maximum two (2) days 
per employee per instance. 
6. If it is the employee that is ill or injured, the employee must be off work for an off­
the-job injury. 
7, The donation must be in writing, dated and sij(lled by the donating employee. 
8. In no way mayan employee use such donated time to be out of work for more than 
three (3) months, total or consecutive, including time tmpaid and where accruals are used. 
This time may go beyond the school year in which the qualifying illness or inJury first 
occurred but must ht' the same occurrence. 
The process associated 'with the sick leave donation program shall be administered by the 
Union, shall not constitute a past practice, and is not subject to the contractual grievance 
procedures. Upon receipt of notification of sick leave donations, written donation forms 
dated and signed by the donatinl( employee(s), and the applicable doctor's statement, the 
Distnct will make the designated sick leave transfers, adjusting each participating 
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employee's accruals as indicated on the information providt'd by the Union in order of date 
signed by the donating employee and as they are used. All donated time will be credited to 
the absent employee as needed and until no longer needed. The Union shall indemnify and 
hold the District harmless Llgainst all claiIns, demands, suits and liabilities of whatever 
nature arising out of the operation of tht' sick leave donation program. 
Section 3. 
a. Effective January I, 1992, prospectively only, sick leave shall be accrued at the 
beginning of the employee's work year (September 1" for ten (10) month employees, 
and July 1" for twelve (12) month employees). 
b. Effective January I, 1992, prospectively only, all employees currently on the 
role shall be credited with six (6) days as of January 1, 1992 recognizing the sick days 
to be earned for the period January 1,1992 to and through June .10,1992. 
c. Based on the aforementioned effective dLltes, the parties agree that this method 
of accruing sick leave is prospective only, and fully recognize the past method of 
accruing sick days as proper under the terms of the contract, and further agree that 
there shall be no challenge of prior accruals on method of crediting same. 
d. A listing of the sick leave status of each employee shall be made annually 
during the month of October. The listing will be given to the President of the 
Southwestern Unit, Civil Service Employees Association, Inc., or his/her delegated 
representative. 
Section 4. Personal Leave 
a. PersonLlI leave is defined as absence from regular employment to take care of 
matters that nOffilally cannot be transacted outside of the regular working dLlY. 
b. Each school year, up to three (1) personal leave days can be used for personal 
business. With respect to the days requested, the arrangements shall be made to take 
into account the needs of the employee's assignments and school responsibilities. In each 
instance, the employees will complete the appropriate request form and secure the 
approval of his/her department supervisor and submit the approved request to the Office 
of the School Superintendent. 
c. When personal leave will not occupy the entire school day, employees are 
encouraged to arrange with their supervisor for partial leave. 
d. Any day of the school year can be requested for personal leave except for the 
first and last day of the school year and days immediately preceding and following the 
legally prescribed holidays and vacation periods. Exception to this policy shall be 
granted only upon approval of the supervisor. 
e. Five (5) days or more advance notice on the use of personal leave dLlys shall 
be given to the supervisor, whenever possible. When advance notice cannot be given 
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hecause of emergency, the procedure to be followed is that established for 
reporting sickness, except the permission must be secured personally from the 
supervisor. 
f. Division supervisor is to be construed as the Director of Transportation, thfl 
Superintendent of Buildings and Grounds and the Building Administrator for the 
clerical employees. 
Section 5. Employees required to do jury duty will be paid the difference between the pay 
they will be receiving as jurors and that to which they would regularly be entitled. This 
time will not be deducted from sick leave time. 
Section 6. In case employees are required to be in court to testify for others, this time will 
be paid as sick leave prOVided sufficient sick leave has been earned. 
Section 7. Days absent as the result of an accident while on the Job, whether or not the 
accident is covered by Worker's Compensation, "ill be deducted from the employcc's sick 
leave reserve. Such reserve shall be charged only for that portion in excess of the 
compensation payment. 
Section 8. Persons unable to come to work due to sickness should make every effort 10 
call in well in advance (at least one-half (1/2) hour) in order that a substitute may be 
obtained. A person who fails to call in "'ill receive no pay for the time he/she is absent. 
Section 9. Unauthorized Absence - Any employee absent from work for more than four 
(4) consecutive work days in a school year for reasons other than provided for in this 
Agreement and without permission of the Superintendent or the employee's inunediate 
supervisor, will be subject to inunediate termination. 
ARTICLEXll 
RETIREMENT 
Section 1. The District agrees to provide employees covered by this Bargaining Agreement 
a retirement plan known as a 7Si in addition to the 41-j rider, the effective date for th" 7Si 
to be determined by the N"w York State Employees Retirement System. 
ARTICLEXllI 
PROBATION 
Section 1. Probation will be governed by Civil Service Law. 
Section 2. Employees already in the employ of the District but who transfer 10 a ne\-,"' area 
or receive a promotion will serve an eight (8) week probation period. tf, during that time, 
they are discharged from the new position, they shall retain the right to retwn to the 
position held prior to transfer or promotion. 
t8 
ARTICLE XIV
 
SENIORITY 
Section 1. Jobs that become available in the District and which are applicable to non­
teaching employees shall be posted for a period of five (S) working days. The notice posted 
shall indude a description of the job induding salary range and hours 10 be worked. and 
copies shall be given to the President of the Southwestern Unit (SEA or his/her designated 
representative. 
Those employees who wish to apply for the vacant position shall do so by notifying the 
Superinlendent of Schools in W1iting prior In the dose of business on the fifth (S'") working 
day noted above. 
Secti~n 2. The Board of Education will make every effort to fill all vacant positions from 
the ranks of qualified personnel employed by the School District, if such apply for the 
position. If other qualifications are equal, seniority will be given priority provided 
implementation of this provision does not conflict ""ith existing Civil Service rules and 
regulations. 
The intent is to place the most qualified candidate in the position that is vacant. 
Section 3. Definition. Departmental seniority is defined as length of continuous sen1ce 
"ithin a department. An employee's seniority standing shall be determined by his/her first 
day of employment \\'.ithin each successive department. If an employee transfers from one 
department to another, he/she shall retain, but not accumulate, seniority in the department 
from which transferred. 
Section 4. Determination of Departments. The folloMng list shall constitute the 
departments referred to above: 
L DEPARTMENT 
Maintenance 
JOB TITLE 
.­
Maintenance 
Custodian 
Cleaner I 
Head Custodian 
Custodi8l Groundskeener 
Transnortation Mechanic n 
Auto Mechanic HeIner 
Bus Driver 
School Bus Attendant 
Secretarial 
I 
Twelve Month Stenographer/School 
Secretary 
Ten Month Stenographer/School 
Secretan' 
Ten Month TVIJist 
A.V. Aide (when current incumbent 
t9 
leaves this position it will be moved to 
TeclmoloQv Section) 
Teacher Aide Teacher Aide 
librarY Clerk 
Monitor 
Media Center Assistant 
_._­
Nurse Nurse 
Technolollv Microcomnuter Technical Assistant 
Section 5. 
a. The District and the Association shall jointly agree on the Seniority list as of the date 
of this Agreement, and annually thereafter, but no later than thirty (30) days after the 
beginning of the School Year. The distIict shall provide the Association with a tentative 
SenioIity list, which Seniority list, if not challenged by the Association within thirty (30) 
days of receipt, shall become the Seniority list in effect for the ensuing twelve (12) months, 
except for changes due to new hires or tenninations. The effective date of employment as 
detennined by the Board of Educi:ltinn action shi:lll bf:' thf:' solf:' df:'terminative of Seniority. 
b. The parties agree that notwithstanding any other provisions of this Agreement, these 
provisions concerning SenioIity shall not be subject to the grievance procedure or binding 
arbitration. 
Section 6. u.yoff and Recall Procedure. If layoff occurs within the Southwestern SchooL 
Di,trin, the employee(s) with the least senioIity within the affected department(sl shall be 
the first to be laid off if the remaining employees possess sufficient fitness and ability to 
perform the duties of the positions which are retained. 
If an employee has been laid off in accordance with the procedure indicated above, helshe 
may exercise his;her senioIity to displace an employee with less senioIity than helshe, in 
any department in which he/she maintains a position on the master seniority roster. 
Recalls shall be in inverse order of layoff, except as effiCient and continuous operations may 
require rehiring enlployees having special skills, experience or ability. The above sentence 
contemplates that the Employer may encountf:'r a situation in which special skills are 
required to make the facilities operational before other employees could, hl fact, reswne 
their duties. 
Section 7. Retention and Loss of Continuous Service. 
a. Continuous service includes only those periods when an employee is on the 
Employer's payroll and those periods when an employee is: 
(I) On an authoIized leave of absence 
(2) On a layoff of less than one (I) year. 
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(3) 
while 
Absent from, and unable to perfonn the duties of hisjher position by reason 
of a disability resulting from an occupational injury or disease incurred 
performing his/her duties at Southwestern. 
(4) Such other peliods of service, if any, as the Civil Service law requires to be 
treated as part of the employee's continuous service. 
b. An employee will forfeit his/her seniolity in the following instances: 
(l) 
(2) 
(3) 
(4) 
(5) 
(6) 
(7) 
He/she voluntartly terminates his/her employment. 
He/she is discharged for just cause. 
He/she is laid off for a period in excess of one (l) year. 
He/she is ahsent without cause or satisfactory explanation for a peliod of 
five (5) working days or more. 
He/she fails to accept a recall within five (5) working days after receiving 
proper notification by certified mail. 
If he/she accepts other employment while on an authorized leave of absence or 
sick leave. 
He/she fails to notify the Employer of any change in address or availahility to 
perform service while on layoff. 
Section 8. Miscellaneous Provisions. 
Employees hired or appointed on the same date will he ranked alphahetically hy the hiIing 
official. 
Section 9. Transportation Deparbnent. 
a. Definitions 
For purposes of this Section only, extra tlips shall he defined as every tlip hut regular runs 
and overnight trips. Regular runs shall include: 
AM/PMRun Late Run TEAM 
BOCES Runs Special Ed Consortium Run Pre-K 
Dailv Out-of Distlict Runs Universal Pre-K Bus Washin. 
Church School Run Amish 
b. Extra Trips 
1. A rosler for extra trips shall be established on the basis of seniority with the most 
senior driver at the top of the roster and each driver being listed thereafter in 
descending order of seniority. 
2. Extra trips shall he selected/assigned on a weekly "pick of the week" basis by first 
offenng the extra trip(s) to the most senior dliver(sj and so on down the extra tlip 
roster until all extra tIips for that week have been distlihuted. This process shall he 
repeated each week with the rotation continuing on the extra !lip roster through until 
2t 
c. 
d. 
e. 
the last Friday of the month. On the last Friday of the month, the roster "ill revert 
back to the most senior driver(s). 
3. If the most senior driver rduses a trip, or is unavailable, i.e. is already scheduled 
for personal leave or for work that would put them in overtime status for the 
particular week when the extra trip occurs, the trip will be offered to the next most 
senior driver. At any time a trip would put a driver in overtime status, that driver is 
precluded from taking the trip, and the rotation will proceed down the extra trip roster 
until an available driver is willing to accept the trip. Should the extra trip roster be 
exhausted "ithout securing a "i!ling and available driver, or the trip would put all 
willing and available drivers into overtime status, the most senior driver(s) will be 
offered the trip regardless of whether the trip will put him or her in overtime, unless 
he or she refused the trip for a reason unrelated to his or her overtime status. The 
rotation "ill proceed down the extra trip roster until an available driver is willing to 
accept the trip regardless of overtime before offering the trip to a substitute driver. 
Overnight trips 
Overnight trips shall be assigned separately from nlher pxtra runs as follows: 
1. To be placed on the overnight trip roster, a bus driver must have been employed by 
the District for a minimum of ten (10) years as a full-tinle bus driver. 
2. A roster for overnight trips shall he established on the basis of seniority with the 
most senior full· time bus driver at the top of the roster, and each full·time driver with 
at least ten (10) years experience being listed thereafter in descending order of 
seniority. 
3. The overnight trip roster will be administered on a strictly rotational basis, 
commencing \\'ith the most senior full-time driver. If the most senior full-time driver 
refuses an overnight trip, the trip is offered to the next senior full-time driver and so 
on down the roster until a driver is willing to accept the trip. The next overnight trip 
shall be offered to the next senior driver where the overnight roster has left off. 
Last Minute Trips 
Last minute trips shall be selected/assigned, as is the current practice, on a strictly 
rotational basis. 
Regular Runs 
All drivers may bid on one (1) or a combination of the above regular runs as 
established by the District, "ith the most senior driver given first bid, the next most 
senior driver given the second bid, and down the seniority list unlil all runs are 
selected. The District will establish these runs by the end of September each year, with 
the bidding taking place by September 30". New regular run assigmnents shall be 
effective on the Monday closest to October 15 111 of each year. These nms will become 
permanenl runs for the school year for each driver. If a driver's employment is 
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terminated during the school year for any reason, a new hire shall take over the run 
the terminated driver vacated with no new bidding or bumping, The driver shall be 
responsible for the run he selected until the new assigmnents are in effect during 
October of the following school year. 
The District retains the right to establish, change, modify or eliminate any bus runs. 
Regular bus route time will he established earh September for the year, and will not he 
changed during the year regardless of whether the route is altered. This time will be 
established by the Supervisor and will be calculated from the time the bus leaves the 
garage until it returns, including required pre- and post-trip inspections. 
Should a regular run be discontinued, a driver with more seniority can "hump" a driver 
with lesser seniority. 
If the District elects to install a time clock for the use of bus drivers, drivers shall be 
paid for their actual time worked in accordance with the time clock rather than the 
time established for the driver's particular bus run. This does not negate the Union's 
right to demand to negotiate impact of the installation of time clocks. The District 
agrees that, should it elect to install time clocks, the use of such clocks shall be 
implemented at the ht'ginning of a school year, and not mid-year. 
f. The District recognizes that some bus drivers are assigned the duty of washing the 
buses. Such duty shall be included as a regular assignment along with regular runs. Bus 
washing is bid as a regular assignment pursuant to paragraph A above. 
the employee be unable to work any day for any n'ason, the pay for 
not include pay for time regularly spent washing buses as is the current 
However, 
that day 
practice. 
should 
would 
ARTICLE XV 
SPECIAL PROVISIONS 
Section 1. The Board of Education encourages school employees to attend workshops 
appropriate to their job. The Board will pay the costs for designated employees to attend 
workshops when the supervisor requests their attendance. 
Section 2. Every attempt will be made to issue General Appointment Notices to include 
number of days and hourly rate or salary of each employee, to be issued by August I of 
each year. 
ARTICLE XVI 
GRIEVANCES 
Section 1. A Grievance may be filed by an employee with regard to application, or 
interpretation of this Agreement in accordance with the following procedure. 
Section 2. A Grievance is defined as a claim hy a member or group of memhers of the
 
Bargaining Unit that a provision of this Agreement has heen violated. Grievances must be
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filed at Step 1 of the Grievance Procedure (cited below) within ten (10) working days from 
the time of the alleged violation of this Agreement. A Grievance not so filed wiLL he 
considered waived and void. 
PROCEDURE 
Section 1. Step 1 
Oral presentation by the aggrieved to his or her immediate supervisor - to be answered 
within five (5) working days. 
Section 2. Step 2 
Written prpspntation to the School Superintendent or hisjher designee. The presentation 
will include the name and position of the aggrieved party, the alleged violation of the labor 
agreement by Article and Section number, the time when and the place where the alleged 
events or conditions constituting the grievance occurred, the identity of the party 
responsible for causing the said events or conditions, and a general statement of the nature 
of the grievance and the redress sought by the aggrieved party, to be answered wi thin five 
(5) working days. 
Section 3. Step 3 
Hearing before the eleoted Board of Education (within same provisions as stated in Step 2). 
Note: In each of the above steps, and upon receipt of an answer, the aggrieved will advise 
the Board or Administrator within five (5) working days if he or she wishes to refer the 
grievance to the next succeeding Step. Any gIievance not so referred will be considered 
closed. If the answer is not received within the prescribed time by the employee who has 
filed the grievance, the grievance shall be ruled in favor of the aggrteved. 
Section 4. St~ 
Binding Arbitration 
a. The aggrieved party will file with the American Arbitration Association, or if 
both parties agree, with the public Employment Relations Board (PERR), within five (5) 
working days if the aggrieved party wishes to progress to binding arbitration. Proof of 
filing must be presented to the Board or Administrator. A grievance not so referred 
will be considered closed. 
b. An arbitrator shall be seleCled from a list of arbitrators submitted by the 
American Arbilration Association or the Public Employment Relations Board, if 
applicable. Each party shall strike an equal nWllber of names from the 
aforementioned list Wltil two (2) names remain. The A.A.A. or PERR, if applicable, shall 
choose an arbitrator from the remaining two (2) names. The parties shall convene 
within fifteen (15) working days after the irritial list is received from the A.A.A. or 
PERB, if applicable, to carry out the procedure indicated above. The decision of thp 
arbitralor shall he binding on both parties. 
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c. In the event that the parties are llilable to agree on an arbitrator, then and in 
that event, an arbitrator shall be selected under the rules of the American Arbitration 
Association multiple panel selection procedures, or the rules of PERB, if applicable. 
The arbitrator's decision shall be rendered within thirty (30) days after such hearing. 
The arbitrator shall not have the power to alter, amend or rescind any term of this 
Agreement. 
Expenses of Ihe arbitrator shall be borne equally between the parties. 
d. A decision by the aggrieved party and/or hisjher representative to proceed to 
Step 4 of the Grievance Procedure binding arbitration shall constitute a waiver of any 
right to pursue a separate and concurrent remedy other than appeals, if any, of tbe 
arbitration finding before any court or administrative agency. 
ARTICLE XVII 
GENERAL PROVISIONS 
Section 1. The provisions of this Agreement sball be applied equally to all individuals 
covered by this Agreement without discrimination to sex, age, race, color, creed or national 
origin. AJl references to individuals in this Agreement designate both sexes and wherever 
the male gender is used, it shall be construed to include male and female. 
Section 2. If any Article or part thereof of this Agreement or any addition thereto should 
be decided as in violation of any federal, state or local law, or if adherence to or 
enforcement of any Article or part thereof should be retrained by a court of law, the 
remaining Articles of the Agreement or any addition thereto shall not be affected. 
If a determination or decision is made as per Section 2 of this Article, the parties to this 
Agreement shall convene within a reasonable time to consider these changes. 
Section 3. All existing rules, regulations, practices and benefits established by the 
Employer unless specifically excluded by this Agreement shall remain in full force and 
effect dluing the life of this Agreement. 
Section 4. Anything mandated by the State over and above this Contract shall be 
considered part of the Agreement. 
Section 5. This Agreement may be amended by mutual consent of the Board of Education 
and the Southwestern Unit, Local 807, C.S.E.A., Inc. A.F.S.C.M.E., Local 1000. Either part~· 
desiring changes in this Agreement shall notify the other party of its intent in ....Titing ....1th 
the proposed changes listed by March 1 of any year that it would like to propose changes. 
Negotiations Mll begin as soon as practicable thereafter. Any pnn,isions of this Agreemenl 
for which there are no proposed changes, ....111 automatically remain in effect for the 
following year. 
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Section 6. Except for the period during which a new contract is being negotiated, this 
Contract shall be reopened only by the mutual consent of hoth parties. 
Section 7. Employees hired on or after the execution date of this Agreement who work 
twenty (20) hours or more per week shall be entitled to the health insurance program, at the 
contractual contribution rates, and shall be entitled to personal days and sick leave days in 
the negotiated Agreement, and such other benefits as apply. 
Section 8. All present employees covered by this Bargaining Agreement shall receive all 
benefits delineated in the present Agreement, i.e., grandfathered in. 
ARTICLE XVIII 
The Unit President or the Unit President's designee shall he permitted twenty-four (24) 
hours leave time per Contract year for union business. Such leave time shall not be charged 
to the employee's accrual. 
Those employees not receiving a paid lunch period may leave the building during 
their lunch period with the scheduling approval of their supervisor. 
ARTICLE XX 
LONG~INCREMENTS 
Effective July I, 2004, all employees, upon the completion of five (5) years of service 
shall receive a fifty dollar ($50.00) annual longevity increment. This increment shall be 
paid on the first regular pay day following the employee's completion of five (5) years 
of service, except for those employees who have completed five (5) years of service 
on or before July I, 2004, who shall receive the initial increment on the first regular pay 
day following his/her completion of annual years beyond the fifth (5"') year, and up to 
and including the tenth nO'") year. 
Upon completion of ten (10) years of service, fifteen (15) years of service, twenty (20) years 
of service, twenty-five (25) years of service and thirty (30) years of service, the increment to 
the employee shall be increased each year by the amount set forth below and with the 
understanding that such amount shall be payable on the first regular pay day of each year. 
LonlIevity IncrementYears of Service 
5 - 9 $50.00 
10 - 14 $100.00 
.­
15 - 19 $200.00 
20 - 24 $300.00 
25 - 29 , $400.00 
t After 30 years I $500.00 
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It being the intent of this provision to provide for a single monetary payment each year, 
according to the schedule set forth above, which payment shall not be cumulative in nature. 
ARTICLE XXI 
EVALUATIONS 
Section 1. Each employee will be evaluated at least once every two years. 
Evaluations shan be conducted by administrative/supervisory persOIUlei as indicated below; 
DEPARTMENT lOB TITLE EVALUATED BY 
Maintenance Maintenance Superintendent of BuHdings & 
Grounds 
Custodian Superintendent of Buildings & 
Grounds 
Cleaner Superintendent of Buildings & 
Grounds 
Head Custodian Superintendent of Buildings & 
Grounds 
Groundskeeper Superintendent of Buildings & 
Grounds 
TransDortation Mechanic II Transnortation SuneIVisor 
Auto Mechanic Helper Transportation Supervisor 
Bus Driver Transportation Supervisor 
School Bus Attendant Transportation Supervisor 
Secretarial Twelve Month Stenographer/School Secretary Building Principal 
.. 
~~p. Month Stenographer/School Secretary Building Principal 
Ten Month Typist Building Principal 
Typist II Assigned to Special Education Director of Special Education 
Teacher Aide Teacher aide Building Principal with input 
from assilmed teachers 
library Clerk Building Principal 
Monitor Building Principal 
Media Center Assistant Building Principal 
Nurse Nurse Buildin. Princinal 
Technology Microcomputer Technical Assistant 
A.V. Aide 
Director of Technology 
Director of Technology 
Section 2. The purpose of an evaluation shall be to assess job performance. Information 
from direct observation of the employee, from reports by supervisors and from technical 
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examinations may be considered in the evaluation process. Any criticism of the 
employee's perfonnance shall be accompanied by a suggested course of action to remedy 
the deficiency. 
Section 3. A committee of CSEA members and members from the administrative team will 
cooperatively develop cl1tel1a for such perfonnance evaluation, rormat, time lines and 
corrective actions. 
Section 4. Prior notice will be given to an employee relating to the scheduling of an 
evaluation review session. The evaluation review will be conducted dming the employee's 
regular working hours. At the conclusion of the evaluation review session, a copy of the 
\\'li.tten evaluation ",ill be signed by the employee indicating receipt of said evaluation. The 
signature does not mean that the employee agrees with the contents of the evaluation. 
Within fifteen (IS) days of receipt of a written evaluation, an employee may submit a 
written response to the evaluation to be included in the employee's persOIlllel file. 
ARTICLE XXII 
TumON 
The Board of Education Policy 713Z of Southwestern Central School concerning tuition for 
non-resident students shali be modified to provide the same benefits as enjoyed by 
teaching employees of the Southwestern Central School District to non-resident students of 
employees covered by this Agreement. 
ARTICLE XXIII 
LEGISIATIVE ACTION 
Section I. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISIATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF IAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, 
SHAll. NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISIATIJRE BODY HAS 
GIVEN APPROVAL. 
ARTICLE XXIV 
DURATION 
Section I. This contract shall become effective July I, Z008 and remain In effect lUltii 
JlUle 30, ZOII. 
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Section 2. In witness of this Agreement, the parties hereto, the President of the Board of 
Education for the Southwestern Central School DistIict and the President of the 
Southwestern Unit, Local 807, C.S.E.A., Inc., A.F.S.C.M.E., Local 1000 have hereunto affixed 
lheir names and seals this day of 2010. 
SOUTHWESTERN CENTRAL SCHOOL DISTRICT 
By: 
Pres., Board of Education 
By: 
Superintendent of Schools 
SOUTHWESTERN CENTRAL SCHOOL 
DISTRICT UNIT 6312, CIVIL SERVICE 
EMPLOYEES ASSOCIATION, INC.. 
LOCAL 1000, AFSCME AFL·rO 
By: 
President 
By: 
Labor Relations Specialist 
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MEMORANDUM OF AGREEMENT 
Between 
SOUTHWESTERN CENTRAL SCHOOL DISTRICT 
And 
SOUTHWESTERN CENTRAL SCHOOL UNIT 6312, CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., 
LOCAL 1000, AFSCME, AFL-CIO 
This Memorandum of Agreement is entered into by and between the Southwestern Central 
School District {"District"}, and the Southwestern Central School Unit 6312, Civil Service 
Employees Association, Inc., Local 1000, AFSCME, AFl-ClO ("CSEA"l, hereinafter the "Parties." 
WHEREAS, the collective bargaining agreement between the Parties has an effective date of 
July 1, 2008 through June 30, 2011; and 
WHEREAS, the District and (SEA wish to extend the terms and conditions of that collective 
bargaining agreement through June 30, 2012 subject to a salary increase only; 
NOW THEREFORE, subject to ratification by both parties, the District and (SEA agree to extend 
the terms and conditions of the above-referenced collective bargaining agreement for the 
period effective July 1, 2011 through June 30,2012 with a two and four tenths of a percent 
(2.4%) salary increase for the one year extension of the agreement. Effective July I, 2011, 2.4% 
to be applied to the 2010/2011 base salaries of the (SEA membership. (See attached Appendix 
D - CSEA Hourly Rates 2011-2012.) 
FOR THE ASSOCIATION: FOR THE DiSTRICT: 
Michael Seastedt, President Daniel A. George 
CSEA LocalS07 Unit 6312 Superintendent of Schools 
DATED: _ DATED: _ 
Cheryl Smith, labor Relations Specialist 
CSEA
 
DATED: _
 

